
 

 
 

 

Job Announcement 

Firefighter I / EMT 
 

 

DEPARTMENT:                          Fire Department 
 
ELIGIBILITY REQUIREMENTS: 

 
At the time hired, applicant must have a High School diploma or GED equivalent and IFSAC 
Firefighter  I;  EMT-BASIC  -  through  the  National  Registry;  Haz-Mat  Awareness/Operations. 
Ability to learn the operation of fire suppression and other emergency equipment; ability to 
learn standard firefighting, emergency aid, hazardous materials and fire prevention techniques; 
ability to perform strenuous or peak physical effort during emergency, training or station 
maintenance activities for prolonged periods of time under conditions of extreme heights, 
intense heat, cold or smoke; ability to act effectively in emergency and stressful situations; 
ability to follow verbal and written instructions; ability to perform, communicate effectively 
orally and in writing; ability to establish and maintain effective working relationships with other 
employees, agencies and the general public. 

 
Must be twenty-one (21) years of age (at the time of hire); must possess, or be able to obtain 
by hire a valid State Drivers License without record of suspension or revocation in any state; U.S. 
citizen; no felony convictions or disqualifying criminal histories within the past seven years; 
ability to read and write the English language and ability to meet the Departmental physical 
standards. 

 
Applicants will be subject to written and oral exams; physical agility test (CPAT); medical exam 
and background verification. Applicant must currently be in the Oklahoma State Firefighters 
Pension and Retirement system or on the current CPAT eligibility list at EOC.  Download 
applications online at  www.cityofyukonok.gov  or contact the Human Resources Department, 
PO Box 850500, Yukon, OK 73085 Phone: (405) 354-1895.EOE 

 
PAY INFORMATION                 $35,888 annually 

 
All applications must be returned to the HR Department no later than June 23, 2014. 

 
The City of Yukon has a drug free workplace policy. The applicant selected for the position will be required to take a drug-screening test prior 
to employment. 

 
The City of Yukon is an Equal Opportunity Employer and does not discriminate on the basis of race, sex, age, religion, political beliefs, 
national origin, disability, or any other factor not directly related to job demands. 

 
If you would like to apply for this position, but find it difficult to do so because of a disability or architectural obstacle or barrier, please 
contact the Human Resources at 405-350-3926. 

http://www.cityofyukonok.gov/

